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empowerED – our empowerment evaluation 
process

1. Values
2. Mission
3. Taking Stock
4. Planning for the  

Future
5. Final evaluation
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4. Planning for the Future

• Goals 

• Indicators

• Evidence

Trust – Student/teacher

• Teachers encourage, listen to, and 
value contributions of students and 
students accept constructive feedback

• A respectful relationship – E.g. A 
teacher’s interaction is never 
dismissive, appropriate language and 
body language, speaking in a positive 
manner.

• Observations, Interviews, Visual 
Documentation, questionnaires



5. Evaluation





Thank you for joining me

Kerrie Ikin

Kerrie.Ikin@gmail.com
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